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We are part of an international US based organisation. Scientific and Technical
Recruihnent has been the preferred supplier of staff, both permanent and
temporary, for Invih<ogen in New Zealand since 1987. In that tim.e we have been
impressed with the consistent level of service that Scientific and Techn.ical
provides, and use their services l1.ationaHy to DjI most of our recru.itment needs.
Invih'ogen's organisation is diverse in terms of recruitment needs in New
Zealand, employing more than 140 people at three main sites nationwide.
Positions that Scienf.iic and Technical have recruited for us are: Research
Scientists, QC Scientists and Tecru'licians, QA. Officers, Customer Services,

Product Management, Sales Representatives, Marketing Management,
Maintenance/Engineering, Production IvlaIlage;::-l.ent,Warehouse & Distribution,
Process Workers and. Secretarial staff, 1'h2 people employed range in
qualification frODl. Ph.D's to school leavers, ·yv1.th a heavy enl.phasis on higher
tertiary qualifications.

We are very happy with this association. Scienij.fic and Technical go out of their
way to understand our company, the culture and our sh<ategic goals. The
consultants liaise before, during and after c3ch assignm.ent and in a few
instances, when there have been problems, hownr '(heir guarantees and go out of
their way to achieve resolutions. While many factors have cont-dbuted to the
growth of the business during the past 15 years, one is undoubtedly the calibre of
people we have working here, very many of ~lv+'tOm have been engaged through
Scientific and Technical Recruitment.

Should you require further information WE .'11''2 happy to be contacted by
telephone.

Maggie Gm Dip.Bus.PMER
Employee Development Manager
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